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ABSTRACT

The aim of this study is to identify the relationship between employees and organization inside
agricultural extension in Sohag Governorate from the viewpoint of extension personnel using the
inducement-performance/commitment (I-P/C) model, and to test the differences between the
respondents’ job satisfaction among different types of their relations with the extension organization.
The study was conducted on 124 respondents representing 90.5% of the total number of extension
personnel in Sohag Governorate (137 employees). The data were collected by questionnaire during
January 2018. Frequencies, percentages, arithmetic mean, Kruskal-Wallis one-way analysis of
variance were used for data analysis and presentation. The results showed that the most predominant
relationship between the employees and extension organization in Sohag Governorate could be
described as a risky relationship, due to low organizational inducements provided to employees, in
comparison with high job performance and low organizational commitment. The results also revealed
that the respondents showed low levels of job satisfaction, and they differ in job satisfaction according
to their relations with the extension organization.

Keywords: Employees-Extension Organization Relationship, Organizational Inducements, Work
Performance, Organizational Commitment, Job Satisfaction, Sohag Governorate
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